Schenectady City School District and Schenectady Federation of Teachers, Paraprofessional Unit, NYSUT, AFT, Local 803 (1998) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Schenectady City School District and Schenectady Federation of Teachers, 
Paraprofessional Unit, NYSUT, AFT, Local 803 (1998) 
 
Employer Name: Schenectady City School District   
 
Union: Schenectady Federation of Teachers, Paraprofessional Unit, NYSUT, AFT    
 
Local: 803    
 
Effective Date: 07/01/98   
 
Expiration Date: 06/30/03   
 
PERB ID Number: 6144   
 
Unit Size:  300  
 
Number of Pages: 48     
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
between the 
of the 
-and the 
SCHENECTADY FEDERA~ON OF TEACHERS 
PARPROFESSIONAL UNIT 
for 
PARAPROFESSIONALS 
and 

- -- - 
1.1 PURPOSE 
This Agreement is betwcen the Board of Mucation of the Citv School 
District of the Citv of Schenectady. New York, and the ~cheiecradv 
Federation of ~ & m ,  Paraprofessional Unit, NYSUT. Local 803 bf 
the American Federation of Teachers. 
This Agreement constitutes the basic policv of the District with 
respect to the employees in the negotiating unit and no other poliaes 
or actions taken by the District or its representatives shall negate. 
limit, or take precedence over its tm and provisions. 
1.2 DURATION OF AGREEMENT 
1.2.1 This Collective Bargaining Agreement shall be in full force and effect 
from July 1 , 1 99 8 through June 30,2003. 
1.2.2 initial proposals for revision and extension of this Collective 
Bargaining Agmment shall be submitted by the Schenectadv 
Federation of Teachers Paraprofessional Unit on or about 'YUy I 
and negotiations shall begin on or about June 10 in the year the 
Agreement expires. 
1.3.1 As used herein the following terms shall have meanings given below 
unless otherwise defined: 
a. District: The 'Districtn refers to the City School District of the 
City of Schenectady 
b. Board: The 'Board" or the 'Board of Education" refers to the 
Board of Education of the City School District of the City of 
Schmeaady. 
c. Superintendent: The texm 'Superintendent" or "Superintendent 
of Schoolsn refers to the Superintendent of Schools of the Citv 
School Disuia of the City of Schenectady. 
d. Federation: The term 'Federationn refers to the Schenectadv Fed- . 
eration of Teachers, Local 803, and the local affiliate of the b 
York State United Teachers and the American Federation of 
Teachers. 
Agreement b e m  the City School Dishict of the City of Schenectdy and the Schencctady Federation of 1 
Teachers. Pacapmfcssional Unit (July 1, 1998 -June 30.2003). 
e. Bargaining Unit: The bargaining unit representing paraprofes- 
sionals and school related personnel. 
f. Employee: Paraprofessional and School Related Pmonnel as de- e + 
fined in Section 2.1 of this Agreement. 
Paraprofessional: Teacher aide or teaching assistants. 
School Related Pcrso~cl :  Lunch Monitors/Supervision. '. , 
g. Contract: The tam cormact refers to this Agrtcment. 
h. Secondory.. Any combination of grades 6- 1 2. 
i. Elementary: Any combination of grades Pre-K-5. 
1.4.1 This Agreement shall be published in the number of h e  hundred 
(300) at the joint expense of the parties and distributed to the 
employees in the bargaining unit, the remaink to be equally 
divided between the Federation and the District. 
1.4.2 Copies of this Agmernent will be distributed to all employees by 
each school's SFT building director. 
If any prwision of this agreement or any application of the Agreement to 
any employee or group of employees shall be found contrary to law, then 
such a pnwision or application shall not be deemed valid and subsisting ex- 
cept to the extent pamitted by law, but all other provisions or applications 
will continue in full force and effect. 
Agreement between the City School I)ipeia of the City of S c h w  and the SchenectPdy Federation of 2 
Teachn PprpofeJsional Unit (July 1.1998 -June 30.2003). 
The District recognizes the Federation as the ucdusive organizational repre- 
sentative and bargaining agent for the bargaining unit agreed to in a rcsolu- 
tion of the Board, dated April 6, 1 97 1. The unit includes paraprofessionals 
and teaching assistants who assist teachers in the pcrfonnancc of their du- 
ties, or who supervise pupils or who perfom social work, library, guidance, or 
other educational duties. There shall be excluded any employee included in 
the definition of any other bargaining unit or any person employed less than 
two hours per day. 
The recognition of the Federation and its period of unchallenged rcprescnta- 
tion status shall be pursuant to law. This representation shall be exclusive. 
The District will not negotiate terms or conditions or employment of any 
other matter covered bv this Agreement or administer grievances with anv 
organization other th& the Federation. 
Notwithstanding this Agreement, each employee retains the individual right 
to discuss any matter with administrative personnel or with Board members 
at anv time. Nor shall anydung contained herein deny any employee his/her 
right; under the New York Civil Rights Law, or under applicable laws or 
regulations. 
Agreement bet- the City School District of the G t y  of Schenectady and the Schenectsdy Federation of 3 
Teachen. P n p o f e s s i o d  Unit (Jdy 1.1998 -June 30,2003). 
3.1.1 In accoxdana with applicable law, the District shall not disariminatt 
against any anpbycc on the basis of ram, color, national origin, sex, 
age, marital sto.tus, political activities, or beliefs, or membership or 
activities in any employee organization. In recognition of the value 
or diversity of cultural backgroound and viewpoints among the staff, 
the District shall encourage applications from members of cultural or 
minority groups. 
3.2 NEGOTIABLE MA'ITERS NOT COVERED 
3.2.1 Before the Board knowingly adopts a change in policy not covered by 
this Agreement but which affects paraprofessionals tmns or 
conditions of unploymcnt, the Board will notify the Federation in 
writing that it is considering such a change. The Federation will 
have the right to meet with the Board o v a  such proposed change 
provided that it files such a request with the Board within ten ( 10) 
school days after receiving the notice. 
Ageanent k w e n  the Gty Sdrool Disvia of the City of Scharectidy and the SchcMady kclaation of 
Tesdras, Paqmfeyion J Unit Ouly 1.1998 -June 30.2003). 
The parties to this Agreement shall encourage the prompt resolution 
of employee complaints through the procedure described below. 
Nothing herein shall, however, prevent any employee from discussing 
a problem informally with any teacher or administrator. 
Grievance: A grievance is a complaint based on an event or condition 
which affects the terms and conditions of employment of a 
paraprofessional, a group of paraprofessionals and/or the 
interpretation or meaning of any of the provisions of this Agreement. 
Aggrieved Party: An "aggrieved party" is any employee, group of 
employees, or the Federation. If a grievance affects a group of 
employees in the same building, the Federation may submit such a 
grievance in writing directly to the Building Administrator at Level 
I. If a grievance affects a group or class of employees in more than 
one building, the Federation may submit such a grievance in writing 
directly to the Superintendent and processing such a grievance will 
commence at Level XI. To the extent possible, all injured parties 
shall be identified by name. title, or building within 90 days following 
the commencement of grievance. 
Representative: The term representative applies to  any person whom 
the aggrieved party may designate t; assist him/her in &senring 
hisher grievance at any step in the grievance procedure. However, 
the representative may not be a person acting in an official position 
of anv organization purporting to represent paraprofessionals other 
than ;he Federation or its affiliates. 
Arbitrator: The tam arbitrator shall apply to an experienced 
impartial person familiar with school problems who shall be 
selected by agreement by the District and the Federation from a list 
prepared by the Public Employment Relations Board, or such other 
persons as may be mutually agreed upon. 
Agreement between the City School Distria of the City of Schcnecudy and the ScfKnecudy Federation of 5 
Teachers. Paraprofessional Unit (July 1.1998 -June 30.2003). 
4.2.1 The aggrieved party will submit the grievance in writing to the 
appropriate adminisultor within thirty (30) school days of the date 
the employee or Federation kr;w of the act or condition upon which 
the gritvancc is based. In ;my case, a grievance must be filed within 
90 school days after the act or condition upon which the grievance 
is based. Such administrator may be a building prinapal, program 
director, school district director or the employee's inmediate 
supervisor. The complaint shall speofy the nature of the grievance 
including the section of the Agreement that was allegedly violated. 
4.2.2 Within ten ( 1 0) xh001 days afta receiving the grievance, the 
appropriate administrator shall meet with the aggrieved party(s) and 
a repmentativt of the Federation. Within ten (10) school days 
aftu said meeting, the administrator shall issue a written response 
to the grievance. 
4.3.1 If the Federation and/or employee is not satisfied with the response 
to the grievance at Step Oni, the matter may be submitted to the 
Supexintendent of SchooIs. The appeal must be submitted, in writing, 
within fifteen (1 5) school days from receiving the Stcp One response, 
or when the Step One response should have btur received. 
4.3.2 Within ten (10) school dap after receiving the appeal or grievance, 
the Superintendent of Schools shall meet with the aggrieved party(s) 
and/or an appropriate rtpresentative of the Federation. 
4.3.3 Within fifteen (IS) school days after said meeting, the Superintendent 
of Schools shall issue a written response to the grievance. 
4.4 STEP THREE -- BMDMG ARBITRATION 
4.4.1 If the Federation is not satisfied with the response to the grievance 
at Step Two, the Federation may elect to submit the matter to 
arbitration by filing a h a n d  for arbitration with the New York State 
Public Employment Relations Board in accordance with its Rules and 
Regulations. The danand for arbitration must be filed within thirty 
(30) calendar days from receiving the Step Two response, or when the 
Step Two response should have been received. 
Agnmcntbecmenrhc~SctroolDktriaofthcCityofSchmeaPdyurdtheSdmendyFed~tionof 
Terhers, Parapfessiod Unit (July 1.1998 -June 30,2003). 
4.4.2 The arbitrator shall limit hidher decision to matters specified in 
the grievance. All decisions rendered in such arbitration shall be 
final and binding. The arbitrator shall not usurp the functions and 
duties of the Board or limit the proper exercise of its judgment or 
discretionary powers granted under the Education Law, this 
Agreement or aiii  ki t ten  rule or directive. 
4.4.3 The nrbiuator9r'F& shdl be shared equally by the Federation and 
the District. 
4.5 LEAVE FOR PRESENTING GRIEVANCES 
4.5.1 An aggrieved cmplayee and/or a representative of the Federation shall 
receive a reasonable amount of time off, without loss of pav or time 
credits, for the &sentation of a grievance. 
4.5.2 Notification of .the use of release time shall be made to the 
appropriate administrator on the form agreed to by the parties. 
Notice shall be made sufficiently in advance to permit proper 
scheduling. 
NOTE: In the 200 1-02 school year, the FTE increment shall not be less than 
s500. 
For employees hired on or before February 7,200 1 ,  employees with ten ( 10) through 
fourteen (14) consecutive years of service to the District shall receive a longeviq dif- 
ferential of $1.85 per hour, those employees with fifteen ( 15) through nineteen (19) 
consecutive years of service to the District shall receive a longevity differential of 
$2.10 per hour, and those employees with twcnty (20) or more consecutive years of 
sewice to the District shall receive a longevity differential of $2.25 per hour. 
Agemart between the City School Disbict of the City of Schmecudy and the SdKncaody Fedention of 8 
Terhas, Pr~~professionrl Unit ( J d y  1. 1998 -June 30.2003). 
STEP PLACEMENT FOR CURRWJT ENPIX)YEES ON NEW SAIARY ~ ~ ~ ~ E O U L E  -- 2002-03 
(Based on placement on current dary schcduldlongcvity in the 2000-0 1 school year) 
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Agrranent bemeen the City Schooi Disvia of the City of SchaKCfndy and the Schuuctady Federation of 
Teachem. Paraprofessional Unit (jdy 1.1998 -June 30.2003). 
Agrrancnt between the City School Dbtrkt of the City of Schcnectdy and the Sehennady Fedention of 10 
Teyhm. P8aprofession.d Unit @dy 1. 1998 -June 30.2003). 
EFFECTIVE 2002-03 
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STIPENDS 
a. During the 15w8-99 school m, ~111~1oyees at Step 10 who were at Step 10 in the 
1997-98 school year shall receive a stipend in the amount of $250. However, an 
employee entering their eleventh, sixteenth, or twenty-first year of service in the 
1998-99 school year shall be entitled to the greater of the following amounts: i) 
the value of the increased longevity from the 1997-98 school year or ii) $250 sti- 
pend. but not both. Such stipend shall not bc addcd to the salary schedule in Sec- 
tion 5.1 but shall be an "off schedule" stipend. In the event that  an employee is 
not a full time equivalent (FTE) or worked less than the full school vear, the sti- 
pend shall be prorated. Such stipcnd shall be paid after July 1.20dl  but beforc 
July 15,2001. 
b. During the 1999-2000 school year. employees at Step 10 who were at Step 10 in 
the 1998-99 school vear shall receive a stipend in the amount of $300. However, 
an unplovee entering their eleventh, sixt&th. or twenty-first year of service in 
the 1999:2000 school year shall be entitled to the greater of the following 
amounts: I )  the value of the increased longevity from the 1998-99 school vear or 
ii ) $300 stipend, but not both. Such stipend shall not be added to the sal-ky 
schedule in Section 5.1 but shall be an "off schedulen stipend. In the event that 
an emplovee is not a full time equivalent (FIE) or worked less than the full school 
year, the stipend shall be prorated. Such stipend shall be paid after July 1,2001 
but More July 1 5,200 1 
c. During the 2000-01 school year, employees at Step 10 who were at Step 10 in the 
1999-00 school year shall receive a stipend in the amount of $300. However, an 
emplovee entering their eleventh, sixteenth, or twenty-first year of service in the 
2000-2001 school year shall be entitled to the greater of the following amounts: I) 
the value of the increased longevity from the 1999-00 school ycar or ii) $300 sti- 
pend, but not both. Such stipend shall not be added to the salarv schedule in Sec- 
tion 5.1 but shall be an "off schedulen stipend. In the event thatan emplovee is 
not a full time equivalent (FIE) or worked less than the full school year, &e sti- 
pend shall be prorated. Such stipend shall be paid after July 1 ,200  1 but before 
July 15,2001. 
d. Lunch aides and lunch monitors covered by this agreement shall be paid a $125 
stipend in the 1 998-99 school year, $1 50 in the 1999-2000 school year, $150 in 
the 2000-0 1 school year and $250 in the 2001-02 school year. In the event that 
an employee is not a -5 full time equivalent (FIE) or worked less than the full 
school year, the stipend shall be prorated. Such stipend shail be paid after July 1, 
200 I but before July 1.5,2'00 1. 
Ageanent betmen the City School District of the City of Schenectady and the Schcnectdy Federation of 1 1 
Tc&ws. Paraprofessional Unit (July 1. 1998 -June 30,2003). 
e. During the 200 1-02 school year, ~npbyces at Step 10 who were at Step 10 in the 
2000-01 schoaj year shall receive a stipend in the amount of $850, accpt for 
those employees entering their elmenth year of mnsecutive service to the District, a 
and thus receiving a longevity differential for the first time. Such stipend shall 
not be added to the salary schedule in Section 5.1 but shall be an 'off schedule" 
stipend. In the m t  that an unployce is not a full time equivalent (FE) or I . 
worked less than the full school year, the stipend shall be prorated. Such stipend 
shall be paid in two equal i n s a w  during the first weeks of December, 200 1 
and M a d ,  2002. 
General Paraprofessional: Assist the profasiond supavisor in implementing 
- the specific program in which the paraprofessional is to be employed. 
Instructional Paraprofessional: Assist the professional supervisor in imple- 
menting the instructional program spending the majority of the time in direct 
work with students. 
Teacher Paraprofessional Technician: (If Teaching Assistants are employed 
thcv would be assigned to this salary schedule.) Assist the professional supervisor 
by d o n n i n g  specialized skills beyond that required of either the previous a r e -  
gories and that have been developed as a result of training or ucpnience. Work 
requires considerable independent action and frequently entails limited profes- 
sional supervision. 
Classifications (with examples) 
General Paraprofessionals 
Some ABE Paraprofessionals 
All Class Size Paraprofessionals 
All Clerical Paraprofessionals 
Some Library Paraprofessionals 
Lunch Aides (four hour minimum) 
Some WILC Paraprofessionals 
Some Day Cart Paraprofessionals 
Day Care (Cook) Parapmfessionds 
Urban Paraprofessionals . 
11. Instructional Paraprofessionals 
All Distar Paraprofessionals 
Early Childhood Education 
Improved School Services 
Some ABE Paraprofessionals 
Some Audio-Visual Paraprofessionals 
Agreement bemeen the City School District of the City of Schcmnrdy md the sct\emtuiy Federation of 12 
TePd\m. Paraprofessional Unit (Jdy 1.1998 -June 30.2003). 
All Guidance Paraprofcssionals 
All Language Development Paraprofessionals 
Librarv/Media Paraprofessionals (working with prafrssional supervision) 
~re-l(inder~a,xtcn Paraprofessionals (elementary) 
Some WlLC Paraprofessionals 
Some Open School Paraprofessionals 
Assured Readiness for Lcaming Paraprofessionals 
English as a Second Language Paraprofessionals 
Reading Lab Paraprofessionals 
Special Education Paraprofessionals 
Teacher Paraprofessional Technicians 
Some ABE Paraprofessionals 
All Foreign Language Lab Paraprofcssionals 
A11 Health Paraprofessionals 
All lnsvuctiond Mataials Technicians 
All Open School Technicians 
All Pre-Kindergarten Paraprofessionals (High) 
All Study Hall Paraprofcssionals 
Some WILC Paraprofessionals 
Human Relations Technicians 
Research and Administrative Paraprofessionals 
Student Supervision Paraprofessionals 
Li brq/Media Paraprofessionals (working without professional 
supervision) 
In-School Suspension Paraprofessionals 
Attendance Paraprofessionals 
Administrative Paraprofessionals 
AV Technician Paraprofessionals 
Computer Assisted Paraprofessionals 
CASSET Paraprofessionals 
Some Day Care Paraprofessionals 
Day Care Office Paraprofcssionals 
GE Grant Paraprofessionals 
International Communication Paraprofcssionals 
Math Paraprofcssionals 
MaWScience Paraprofessionals 
MatNScience ~ara~rofessional; 
Performing Arts Paraprofessionals 
Fublishing Paraprofessionals 
ParcntlLiaisodRecruiting Paraprofessionals 
Some Special Education Paraprofessionals 
Agreement between the City School D i  of the City of S&mx%dy and the Schcnectady Federation of l3 
Terhers. Piuaprofessiond Unit (July 1. 1998 -June 30.2003). 
Lunch Aides (two hour aides -- no duties other than lunch hours 
supervision) 
Placement on Salaxy Schedule: Returning unplovecs who have worked 
during the prior Mhool year for ninety (90) school bPys or more shall be 
placed on the next highest saLaxy step they had attained during the prior 
school year. 
Upon moving from one classification to a classification with a higher sal- 
ary schedule, an employee shall be placsd on the lawest step of the new 
dassification which represents a salasy increase for that employee If the 
employee has worked at the higher classification in previous years, the 
employee shall be placed on the step which indicates the number of school 
years they have been employed by the school district at that classification. 
Should an employee be required to mwe from one classification to a das- 
sification with a lower salary schedule, the employee shall be placed on the 
new schedule at the rate which is closest to the rate said employee eamcd 
on the higher schedule. Although a newly hired employee shall typicallv 
be placed on Step 1 of the appropriate schedule. the Superintendent, 
his discretion, may place any newly hired employee on the appropriate 
schedule at Steps 2,3,4 or 5. 
Multi-Building Assignments: Paraprofessionals whose work 
assignments require. than to be in more than one ( 1 ) building on a 
daily basis shall receive an additional one-half (95) hour of monetary 
compensation for travel time. 
Insenrice Educational Opportunities: All paraprofessionals can be required to 
attend up to a maximum of ten ( 10) hours of insavicc education annually. The 
inservice education normally provided-newly hired paraprofessionals shall bc 
scheduled orpr before October 15'. These sessions will be held outside normal 
working hou&nd participants shall be paid at their normal hourly rate of pay. 
This rcquirem&t does not preclude the mandatory paxticipation of paraprofes- 
sionals in w&cshops and other p q r a m s  planned for them which arc scheduled 
on those do. when the STT andlor the Superintendent's conference days are 
conducted. AU documentation of inservice courses and educational courses will 
be placed in - the -- cmplayee's file upon request. 
5.3.1 The District, in its discretion, may pay employees every two weeks or on a 
semi-monthhr basis. Prior to the issuance of any change in payroll 
practice, thebiruict shall provide at ieast three months notice to the 
Federation. The total annual salary will be paid in equal axiiounts 
Apemat  k w  the City School Dis~';:-: 91 the City of ScheMady and the Sdrcnccudy Federation of 14 
Teachers. Pppprofetsional Unit (July 1.199 8 -June 30.2003). 
divided among all paydays. 
At the start of employment, each employee's estimated canzings for 
the vear shall be established based upon the hourly rate and assigned 
hours. For the purpose of establishing a full work year, then shall 
be designated a minimum of one hundred eighty-three (1 83) dutv 
davs and eight (8) paid holidays. Thwe employees working less ihan 
a kdl year shall have as a basis the calendar duty days md holidays 
within the period worked. At the written request of a building 
principal or administrator, an employee shall report to duty on the 
first building level staff day for teachtrs in each school year. An 
employee who reports to duty as requested shall be compensated at 
their daily rate of pay (1/19 1 ). 
5.3.3 Two (2) days among the duty days shall be used for the purpose of 
attending the staff development days planned jointly by the District 
and the Schenectady Federation of Teachers. 
5.4.1 A paraprofessional who, under emergency conditions, has to fill in for 
a teacher more than fifteen ( 15) minutes during a given day shall be 
paid at said paraprofessional's normal rate of pay plus one dollar 
(E 1.00); plus one dollar ($1.00) for each fifteen ( 15) minute period. 
or anv portion of the fifteen ( 15) minute period, thereafter. 
Agreement between the City School District of the Gv of SdKmcudy and the Schentctdy Federation of 
Teachas. Paraprofessional Unit (July 1 .  1998 -June 30.2003). 
ARTICLE 6 - BENEFITS w 
6.1 INSURANCE 
6.1 .1 Hcalth Insurance Eligibility .. 
For employm hired before July 1.1986, the Disuia will provide 
hospitalization and major medical insurance for each employee, 
and hisihcr eligible dependents, provided the anplqyee has worked 
for the District at least one ( 1 ) full school year and earned more 
than two thousand dollan ($2,000), annually, and provided that 
the employee does not have health insurance m g e  provided by 
his/hcr spouse. 
For employees h i d  on or after July 1. 1 986, the District will pro- 
vide hospitalization and major medical insurance for each m- 
ployce, and hislha eligible dependents, prwided the employee has 
worked for the District at least one ( 1 ) full school year and earned 
more than four thousand dollars ($4,000), annually, and provided 
that the employee does not have health insurance coverage pro- 
vided by his/hu spouse. 
An employee who applies for health insurance coverage must fur- 
nish the District with the name and address of his/her spouse's 
employer. 
6.1 .2 The District shall offer an indemnity plan unda a self-insukd health 
insurance program. m e  health insurance benefits currently provided 
through said plan shall be maintained. Said plan shall contain the 
following deductibles and coinsurance. 
a. Hospital Deductible (inpatient and outpatient combined): One hundred 
dollars ($100) pa individual per calendar year or three hundred dollars 
($300) per family per calendar year for all covefed hospital expenses. 
b. Major Medical Deductible: Two hundred dollars ($200) per individual 
per year calendar year, three hundred dollars ($300) per 'twu-munba 
familyn per calendar year, four hundred dollan ($400) per 'more than 
two-member family" pa calendar year, an unployce's payment toward 
dental insurance claims shall apply to the major medical deductible. 
c. Major Medical Coinsurance: ~ f t G  the major medical deductible has 
been met, the plan will pay eighty perccnt (80%) of all covered expenses 
for the remainder of the calendar year. 
hgramcnt between the City School Disaict of the City of Schenecudy and the Sknmdy Fedartion of l6 
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6.1.3 The Mohawk Valley Plan 'Go-plan 10," the Community Health Plan 
"Comprehensive Plan" and the Capital Distria Phvsitians Wealth 
Plan 'Emerald- 1 5" will be offered as HMO option;. The District's 
monetary obligation with respect to the provision of an HMO option 
shall be limited to the 'premium equivalentsn under the self-insured 
indemnitv plan. 
6.1.4 The District shall continue the vision carc plan currently in effect, 
including examination, eyeglasses and contact lmse s . 
6.1.5 The District will pay ninety-nine percent (99%) of the premium for 
employees and sixty-six and two-thirds percent (66.66%) of that 
portion of the family plan premium that applies to family coverage. 
6.1.6 An open enrollment period shall be available to all unployccs during 
the first month of each school year. Any employee who otherwise 
qualifies for health insurance cwaage who is not provided said 
benefit because of spousal coverage shall be eligible for health 
insurance coverage inunediateiy following the unavailability of 
coverage through his/her spouse. 
6.1 -7  Dental Insurance Eligibility 
a. For employees hired before July 1, 1986, the District will provide 
dental insurance for each employee, and hidher eligible depend- 
ents, provided the employee has worked for the District at least 
one ( 1 ) full school year and earned more than two thousand dollars 
(S2,OOO) annllauy, and provided that the emplovee does not have 
health insurance coverage provided by hit/ha spouse. 
b. For employees hired on or af ta  July 1, 1986, the District will pro- 
vide dental insurance for each employee, and his/her eligible de- 
pendents, provided the employee has worked for the District at 
least one ( 1 ) full school .year and earned more than four thousand 
dollars ($4,000) annually, and provided that the employee, does 
not have health insurance coverage provided by hiher spouse. 
c. An employee who applies for dental insurance covuage must fur- 
nish the District with the name and address of hisher spouse's 
em~loyef- 
6.1 -8 The dental insurance benefits cmently provided shall be maintained. 
The District's dental plan shall contain the following deductibles and 
coinsurance. 
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a. Deductible: An employee's payments toward dental insurance 
daims shall apply to the Major Medical deductiblu as provided in 
Section 6.1 -2 (b). 
. . b. Cohsurnc~  ffier the deductible has been met, the plan will pav 
eighty percent (80%) of aU.covmd rrpensw for the remainder of 
the calendar year. , .  
6.1.9 The District will pay eighty-five percent (85%) of the premium 
equivalent for eligible employees and fifty percent (50%) of that 
portion of the family plan that applies to f d y  mva-agc. 
6.1.10 Any rmploye who othenrise qualifies for dental insurance cclverage 
who is not provided said benefit because of spousal coverage shall be 
eligible for dental insurance coverage immediately following the 
unavailability of coverage through hidha spouse. 
6.1.1 1 Annuities: The District will continue its tax-sheltered annuitv plan, 
deducting from the gross pay of participating anp1o)nccs whokcpest 
it, the premiums due and submitting the premiums to  the designated 
underwriter or agent at the proper times. The cmploy-te will continue 
to enjoy free choice of the tax-sheltered annuity plans available. An 
employee may initiate, alter or discontinue a plan effective September 
1, January 1, andor May 1 of any year on three (3) weeks' notice. 
6.1.12Deductions: The District shall check off and remit payments to the 
NYSUT Benefit Trust upon submission of a signed authorization to 
the payroll ofice for any NYSUT member or agency fee payee. Such 
signed authorization may be discontinued at the end of the term upon 
written notice by the employe to the District. The Ditkt shall 
remit to the NYSUT Benefit Trust the payments deducted and shall 
furnish the plan and the Federation with a list of all employees from 
whose salaries such deductions have been made. 
6.1.13 Effective April 1, 200 1, the District shall &te and maintain a 
flexible benefit spending plan in accordance with Section 125 of 
the Internal Revenue Code. Such plan shall be made available 
to all unit members, and participation in said plan shall be at 
the sole discretion of the individual employee. 
a. For the purposes of this section, 'injury" is defined in accord with New 
York State Workers' Compensation Law, Section 2(7) as an accidental 
injury arising out of and in the course of anp10yment and such disease or 
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infection as mav naturally and unavoidably result therefrom. T h e  term 
'iniurv" rhdl f h e r  be defined as used in Smion 10 of the New York 
State workers' Compensation Law. The employee shall follow prescribed 
Distria procedurcs in reporting the injury. 
An employee who suffers an injury resulting in a disability for seven (7) 
calendar days or more shall receive full wages and benefits extended by 
this contract provided the employee has accumulated rick leave acm& 
"Full wages" shall be defined as any award payment made by the Work- 
ers' Compensation Board together with any remaining amount paid bv 
the Disuia Deductions from sick lave accruals shalt be p r a t e d  bakd 
upon the District's wage liability. 
During the first seven (7) calendar days following an injury resulting in a 
disability, the employee shall ~Ct ive  full wages and bendts. Anv ab- 
sence dated to such injury shall be deducted frnn the exnploye;'s accu- 
mulated sick leave, if any. If the disability continues for more than seven 
(7) calendar davs, any wage and benefit not covered by an award pay- 
ment made by ihe Workers' Compensation Board shall be deducted from 
the employee's sick leave acauals and any prior sick leave deductions for 
those days will be credited to the employee. 
Following the maximum award period established by the Workers' Com- 
pensation Board, an mployee suffering from an injury shall be permitted 
to use hidher sick leave accruals for a personal injury leave of absence. 
Following the maximum award period established by the Workers' Com- 
pensation Board and upon exhaustion of accumulated sick leave accruals, 
the employee shall be pumitted to take an unpaid personal injurv leave 
of absence for one year. 
6.2.2 The District shall reimburse employees for costs of replacing or 
repairing dentures, eyeglasses, hearing aides, or similar bodily 
appurtenances not cwcred by workers' compensation which are 
damaged, destroyed, or lost while in the discharge of the emplovee's 
duties within the scope of hidha employment as a result of an act or 
a second person. 
6.2.3 The Disuia will reimburse employees for the value of any clothing or 
personal property damaged or destroyed while the employee was 
acting in the discharge of his/ha duties within the scope of his/her 
empl"y"ent provided that the damage or destruction is not 
attributable to negligence of theemployee and provided that the 
employee reports such loss within two (2) working davs of the 
occurrence. This provision shall not cover damages to an employee's 
motor vehicle except that certain damage to tiGand wind- shall 
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be cwcrcd up to a maximum amount of two hundred dollars (SZOO). 
Emplqyees will seek reimbursement h m  their own insurance carrier 
before obligating the Dis~n under this provision. The only damage 
to tires and windows covered by this provision shall be damage which 
occurs when the vehicle is parked on or near school district property 
during the schoo1 day or while the an ploy^ is performing job duties 
at a scheduled function outside of regular school hours. No such 
damage shall be mered unless the employee offidally repons the 
incident to the police and also reports the loss to the school. 
6.3 SICK LEAVE 
6.3.1 Paraprofessionals employed for the complc$e school ycar will be 
granted fifteen (15) days sick leave. Such lcave shall be earned at the 
rate of one and one-half ( 1 Y2) days per month. However, ten ( 10) ' 
days of such leave shall be available to employees upon 
coxILmcn#ment of employment in September. Paraprofessionals 
employed after the opcning of school will have this benefit prorated. 
6.3.2 Up to three (3) sick days may be used by the employee for family 
illness. Family shall be defined as an employee's spouse, child, sibling, 
parent or anipcrson living as a member of the family in the same 
household. 
6.3.3 Employees with less than thrce (3) years of savice may use one ( 1 ) 
dav of sick lcave for pusonal business reasons. Employees with three 
(3j or more years of service may use three (3) days of sick leave for 
personal business reasons. Personal business leave may not be taken 
on the work days immediately before or after a holiday or recess 
period and shall not be used for vacation, recreational, or other 
employment purposes. 
6.3.4 Employees shall be allowed to accumulate up to one hundred 
seventy-five ( 175) days of sick lcave. Upon retirement, an employee 
shall be paid one-fourth (!A) of the value of unused accumulated 
sick leave. If an employee's accumdatcd lcave falls below 8 sick d m ,  
the employee shall be paid as a per diem employee upon submisrioi 
of building sign-in-sheets. 
6.3.5 Notice of unused, accumulated and newly ardited days shall 
- , 
be provided to employees at the beginning of each school year. 
6.3.6 Should an employee's sawices be taminated prior to hidher earning 
the total number of sick days for which hdshe has received payment, 
the District shall deduct the amount of unearned sick leave pay 
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received from the employee's pay prior to termination. 
6.3.7 After five consecutive working days absence due to illness or injury, 
the District may, upon written request, require the emplovec to 
provide written verification from hidher physician or oth& health 
cafe professional attesting to the basis for the absence. Any cost 
associated with securing this verification shall be borne by the District. 
6.4.1 An emplayee may use up to three (3) days of paid leave for death in 
the immediate family. Immediate family is defined as spouse, pamt ,  
child, sibling, or member of same household. Such leave shall not be 
deducted from the employee's acaued sick leave. 
6.4.2 An emplayee may use up to thmt (3) days of leave for death in the 
family. Family is defined as spouse, parent, child, sibling. member 
of the same household, son-in-law, daughter-in-law, aunt, uncle, 
grandparent, parent-in-law, and grandchild. The employee mav use 
up to a maximum of ten ( 10) days for such leave. ~ u d ;  leave 
be deducted from the employee's accxued sick leave. 
6.5.1 Lcave without pay will be granted to employees for the reason and 
period indicated below 
a. Leave will be granted for military duty as provided bv law. 
b. Emplovees may, to the extent possible, request a pe&onall- 
without pay. Said request must be directed to the Board of Educa- 
tion and the granting of said leave will be discretionarv with said 
Bod. In addition. the leave may not extend beyondd~une 30 of 
the school year in which it is requested. 
c. Upon a return to senice, an employee's terms and conditions of 
employment will be restored to the lwel in effect at the time of the 
commencement of said leave. 
d. All requests for leaves of absence shall be submitted sixtv (60) 
days prior to the date of the commencement of the lea&. Upon 
written request by an employee who failed to provide timely notice 
according to this paragraph, the Superintendent in his/her disap- 
tion may waive the obligation to provide timely notice for good 
cause shown. 
6.6 CHILDRWUUNGLEAVE 
6.6.1 An employee shall be granted a child rearing leave without pay for up 
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to two (2) years following the birth or adoption of a child. A child 
rearing l c m  must be cammcnccd within six (6) months of the birth 
or adoption of the child. The employee shatl submit a request for 
child rearing leave at least forty-five (45) calendar days prior to the 
commcnament of such leavc. If the employee dunonstrates that 
forty-five (45) &ys notia is not possible, the anploytc shall provide 
as much notia as is practical unda the circumstances. T h i s  request 
s h d  indicate the length of such leave requested by the employee. 
Such a leave is renewable at the discretion of the Superintendent. 
Such requests for a r e n d  of the lcave shall be submitted at least 
ninety (90) calendar days prior to the end of the leave. 
6.6.2 An employee absent on a child rearing leave shall notify the 
Superintendent of hidher intention to mum to sexvice at least 
ninety (90) calendar days prior to the end of the child rearing leave. 
Failure to n o w  the Superintardent within the time prcsaibed bv this 
section of the intention to return to svvicc shall constitute a 
resignation. The Superintendent, in hidher discretion, may p d t  
an employee to file a late notice of intention to return to service. 
6.6.3 Upon the loss of a child, an.employee on Child Care Leave may elect 
to return to duty before the expiration date of such leave. The 
employee shall be allowed to rctum to their prior position on the 
first day of the semester following such a loss. 
6.6.4 If the expiration of the lcave occurs during the school year, the 
employee will be restored to a position at the same level, step and 
hours as in the previous position. If the expiration of the leave occurs . 
at the end of the school year, the employee will be restored to their 
former position at the start of the next school year. 
. 6.6.5 Date of Return from Leave: If the expiration of the child rearing leave 
is two (2) months or less prior to the dose of the school year or is four 
(4) weeks or less prior to  the end of the school sunester, the District 
may require the employee to wait until thc n m  school vear or 
next school semester to mum to sexvia. 
6.6.6 No anployte shall accumulate additiond leave days during this leaw. 
Howtva, an employee may participate in the District's Health and 
Dental Insurance Plan at their own expense. 
6.6.7 To the extent that FMLA is applicable to this leave, it shall be 
utilized. 
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6.7 ADDITIONAL BENEFITS 
6.7.1 Tuition Charges: The dependents of members of the bargaining unit 
who live outside the District shall be allowed to m o l l  in the 
Schenectady Citv School District. The District shall waive all tuition 
charges for such krollmcnt. The maximum number of employee 
children enrolled under this provision shall be fiftten ( 1 5). 
Enrollment in any District magnet school shall follow established Dis- 
uia procedures. Employees may uuoll thar children in other Disuia 
schools of their choice depending upon the availability of space in that 
school. 
Enrollment shall be on a first come, first serve basis. 
Agreement bmHcen the City School Disaia of the City of SdKnectPdy d the S c h e n e n d y  Federation of 23 
Teachers. Paraprofessional Unit (Jdy 1. 1998 -June 30.2003). 
a '  
ARTICLE 7 - EMPLOYEE RIGHTS AND PROTECTION 
I .  
7.1.1 Promotions, Assignments and Transfers: Whm all other factors of 
qualifications arc cssu\tiaUy equal, in making promotions, assignments 
andlor transfers, the administrators shall consider the total service 
with the District, with preference being given to the employee with 
the greatest total suvicc. 
7.1.2 Layoff and Recall 
a. In the event of a layoff, the affected employee shall be the one with 
the least District service within the title that is to be reduced or 
abolished. Titles are set forth in Settion 5.1.2 of this Agreement. 
b. An employee moving from one title to another, shall retain the 
seniority in the title from which said employee has m m d .  
c. An employee who is laid off may displace (bump) an cmploycc in 
another title provided said employee previously held such title and 
provided said en\ployee has more seniority than an employee in 
that title. For the purpose of this subsection, seniority is defined 
as total consecutive years of survice to the District in the bargain- 
ing unit. For the purpose of this definition, leaves of absence do 
not break the continuity of service. 
d. An employee who is laid off and who does not bump in accordance 
with subsection (c), shall be placed on a preferred recall list which 
shall expire one ( 1 ) full year from the September immediately fol- 
lowing said lay off. If a vacancy occurs within the 'titlew from 
which the employee was laid off, said employee shall be recalled in 
order of seniority. Notwithstanding the provisions of Seaion 
7.1.1 ., if a vacancy occurs within the 'classificationw from which 
the employee was laid off, said employee shall be offered the posi- 
tion, provided the employe is qualified. Should said employee re- 
. 
fuse any position at q u a 1  or higher pay and hours, then the em- 
ployee will be immediately remwed from any recall list. 
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7.3 nhANSFERS AND PROMOTIONS 
7.3.1 Requests: At any time an employee may request a reassignment or 
transfer to a dcsircd position which is or may become open, the 
emplwcc's request shall be considered in making assignments and 
reassignments. 
Notification of Vacancies: In June of each school year, the School 
District will prepare a list of known vacanaes and new positions for 
paraprofessional positions for the following school year. These lists 
will be sent to each location where Paraprofessionals are ernploved. 
In addition, at the beginning of the school year and as they oc&, 
titles of other vacanaes or new positions will be forwarded to the 
President of the ~a.a~rofe&ional Unit. These vacancies and/or new 
positions shall not be filled for a period of five (5) working days from 
the date of publication as indicated on the posting notice. Except as 
set forth herein, the notificatioxi required by this section will not piace 
any additional restrictions on the School District in the filling of these 
positions. 
7.2 ASSIGNMENT 
Notiftcation: An employee shall be notified of the likelihood of 
re-employment for the following year by June 19 of the preceding 
year. Notification of assignment shall be made at the same time or as 
soon aftu as possible and shall inditatc the school, grade lrvcl, and 
tvpe of work and teacher or administrator with whom the employee 
&ill be working and to the extent feasible the time the 
paraprofessional would be employed. M d e d  that information on 
the funding of paraprofessionals positions is known by the school 
disuict, notification of re-employment will ocmu at least thirty (30) 
days prior to the beginning of the new school year. At the time the 
annual re-employment notice is sent to paraprofcssionals, an insert 
will be included which lists any paraprofessional vacancies existing at 
that time. 
7.2.2 Continuation: An employee who has served satisfactorily in a given 
assignment and who requests a continuation in the same assignment 
the following year shall normally be continued in that assignment. 
7.2.3 Reassignment: In making reassignments, the preferences for 
assignment or reassignment expressed by employees will be followcd 
to the extent possible. 
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7.4.1 Assauk An mplayet will immediately report any cue of assault 
suffered in connection with employment to the principal or immediate 
supuvisor. The administration will take appropriate action to assure 
the Future health and safety of the unp1cryce. 
7.4.2 Legal Defense: The &wd agrees to hold employees harmless for all 
finanaal loss, including reasonable attarney's fees. arising out of any 
daim, daund, suit. criminal prosecution or judgment by reason of 
any act or omission to act by such rmplqyct while s d n g  within the 
scope of his/ha employment in the discharge of hidher duties. 
7.4.3 Payment of Lass: Thc District shaU reimburse loss resulting to an 
employee from taking students on trips authorized by the District, 
providing the employee was acting in the discharge of his/her duties 
within the scope of M a  employment and the District shall 
reimburse an employee for any additional premiums on his/her 
automobile insurance up to a maximum of thne (3) years resulting 
from any excess of hidher policy limits. 
7.4.4 ~otification: An employee must notify the District Treasurer of any 
accident or daim which might be cwered by this section within ten 
( 10) days after the accident occurs or the employee knows of the 
daim. In addition, an employee shall within ten ( 10) days of the 
time hJshe is sewed with any summons, complaint process, notice 
demand, or pleading, deliver the original or a copy thereof to 
the District Treasurer. 
7.4.5 Loss of School Property: Employees shaU not be heid nsponsibk for. 
loss to school property when such loss is not the fault of the employee. 
7.5.1 Personnel Files: A personnel file on an employee shall be maintained 
by his/her building prinapal or administrative supervisor or by the 
central administration as appropriate. An emplayee's file shall be 
open for ins@on by him/ha at any time but not to other except 
supervisory staff members whose duties actually require access to 
the file. An employee shall have the right to see and to respond to 
any derogatory material befarr it is p l a d  in his/her file. 
7.5.2 Freedom of Association: No censure, reproof, discrimination, 
disciplinary action or loss of any rights or privileges which violate 
an emplayec's constitutional rights shall be made by the school 
district. 
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7.5.3 Loyalty Oath: The District agrees not to require any emplovee to 
complete any oath or affirmation of lwaltv except as required by 
law. 
No disciplinary action shall be taken against an employee based on an 
oral complaint unless the administration possessu do&mentary 
evidence and/or independent confirmation and substantiation of 
the charges to justify disdplinary action. No written notation or 
record of any anonymous complaint received by the administration 
shall be placed in the employee's personnel file. 
No employee shai be disaplined except for just cause. Such emplovee 
shall be senred with a written notice of the action and the reason fir 
it. A copy of the notice shall be sent to the President of the 
Federation. 
If the employee disagrees with the disciplinary action, then the 
employee may elea to file a written grievance with the 
Superintendent of Schools within fifteen ( 1 5) school days following 
the issuance of the Notice of Discipline. The Superintendent shall 
conduct a hearing within fifteen ( 15) school days following the 
filing of the grievance and thereafter shall issue a decision within 
fifteen ( 1 5) school days following the hearing. 
If the employee and the Federation disagree iyith the Superintendent's 
decision, the employee and the Federation may elect to submit the 
matter to arbitration by filing a demand for arbitration with the New 
York State Public ~rn~loyrnent Relations Board in accordance with its 
Rules and Regulations. If the employee disagrees with the Superin- 
tendent's decision, the employee may elea to submit the matter to 
arbitration with the New York State Public Employment Relations 
Board in accordance with its Rules and Regulations. If the Federation 
does not represent the employee in the arbitration proceedings, the 
employee shall be responsible for the cost incurred pursuant to Sec- 
tion 4.4.3 of this Agreement. The demand for arbitration must be 
filed within fifteen ( 15) school days of the employee's receipt of the 
Superintendent's decision. AU decisions rendered in such arbitration 
shall be final and binding. 
In the event that there are not a suffiaent number of school days be- 
tween the date of the service of the Notice of Disapline and the con- 
clusion of the school year subsequent to the conclusion of the school 
year, days shall be regarded as "calendar days" except on Saturdays, 
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Sundays and holidays. This applies to the filing of the griormcc, SU- 
pcrintcndcnt's hearing, his/ha deasion, and the arbitration process. 
7.6.4 Binding arbitration shall senre as the only method of resolving 
challenges to disaplinary d o n ,  hence, wholly replacing the statutory 'I . 
provisions provided in Seaion 75 and 76 of Civil Senice Law. 
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8.1 EVALUATlON CONFERENCE 
Each employee shall be evaluated at least once during the school year, after a 
reasonable time to become familiar with the assignment. The evaluation 
shall consist of a written evaluation by the supavising teacher or the appro- 
priate immediate administrative supervisor what them is no supvising 
teacha, and shall also include a written statement by the immediate admin- 
istrative supcntisor which shall indicate whetha hJshe concurs with the su- 
pervising teacher's evaluation. Shall a paraprofessional be dissatisfied with 
the evaluation, hdshe may request a conference with both the supe~sing 
teacher and the immediate administrative supervisor in attendance. 
8.2 WRITTEN REPORT OF EVALUATION: 
A written evaluation shall be plaad in the employee's file after it has been 
read and signed by the employee and a copy given to the employee. The 
rmployec shall have an opportunity to write a response to the &aluation, 
such response to be a v e n t  attadunent to the evaluation. 
8.3 JOB DESCRIF~ION: 
A job description shall be provided to each employee upon cmployment to a 
new job title. A job desaiption of the position shall be provided at the time 
of any job interview. After notljlng the Federation no later than 24 hours 
prior to alteration to a written job desaiption, the District may add spedic 
job requirements to standard job descriptions, such additional requirements 
may be the subject of impact negotiations. 
a. Evaluations shall be completed in writing and on a standardized form. 
b. Such forms will be made available for all evaluations of Paraprofessionals 
in the District. 
c. Thuc shall be one evaluation per year. 
d. All such evaluations shall be completed by May 3 1 of the school year. 
e. Procxdures for evaluations shall follow the process outlined in Section 8.1 
and 8.2 of this Agreement. 
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9.1 WORK YEAR 
Full vear paraprofessionals will receive pay for one hundred eighty-threc 
( 1 83) duty days plus eight (8) paid holidays and any emergency days de- 
dared by the Distria during the school years covmrd by this Agreement. 
Duty days will k defined by a calendar which will k pwided t o  each an- 
plowe. Additional days may be approved by the Superintendent of Schools. 
In ;he case of federal or state projects, all the provisions of this paragraph are 
conditional upon the appropriations of fc&ral and state project funds. 
During the school years covered by this agreement, the paid holidays will be: 
Columbus Day Christmas Dav 
Veteran's Day New Year's ~6~ 
Thanksgiving Day Presidents' Day 
Friday after Thanksgiving Memorial Day 
A paraprofessional working on an extended year basis shall k paid for Indt- 
pendence Day and' for Labor Day if working during the period when such 
holidays occur. 
At the time of employment or re-employment, a calendar of duty d w  and 
paid holidays will be probided. 
School lunch aides covered by this Agreement shall have as a work year the 
number of &ys lunches are served plus an amount of time prior to opening 
of school for preparation and after dosing of school for cleanup as deter- 
mined bv the school district. If the school district detennincs a further need 
for their-services in the opening or dosing of a school building, their work 
vear can be e n d e d  to coincide with that of the paraprofessional of said 
building. 
9.2 WORKDAY 
The needs of the individual projects and/or the school curriculum shall de- 
termine the length of the workday. 
9.3 DUTY FREE LUNCH BREAK . 
Paraprofessionals shall be granted opportunity during the workday for a duty 1 
free lunch paiod equal in length to the student lunch break in that facility. 
No employee shall be assigned duties which extend continuously for more a 
than three (3) hours. 
Agmmcnt between the City School District of the City of Wmwccdy and the SchenectPdy Fedention of 30 
T&. ParapmfessionJ unit (July 1.1998 -June 30 2003). 
LUNCH TIME SUPERVISION 
The District may assign paraprofessionals to lunch time supervision. The 
Disuict shall first seek volunteers for such duty and if none arc available, the 
District shall assign lunchtime supervision to the paraprofessionals with the 
least district-wide seniority within a particular school building. Those para- 
professionals paforming lunch time supension shall be compensated for 
such duty at their regulax rate of pay, or the lunch monitor's rate of pay, 
whichever is higher. 
FACULN MEETINGS 
~ m ~ i o ~ e e s  are encouraged to attend at their discretion. When attendance is 
required, paraprofessionals shall be paid. Paraprofessionals shall receive noti- 
fication of faculty meetings at  the same time and in the same manner as 
teachers. 
WORK AREAS 
Classrooms and work arcas in which paraprofessionals perform their duties 
shall be the subject of discussion and resolution at conference specified in 
Section 10.4.1 
USE OF FACIWTIES 
The employees of this unit constitute an integral part of the educational staff 
of the district and shall be afforded access to and use of lounges, dining areas 
and work areas on an equal basis with other members of the educational 
staff. 
DUTY FREE BREAK PERIOD 
Each paraprofessional will be provided a ten ( 10) minute duty free break in 
the morning and afternoon. 
BUS DUN 
The District may assign paraprofessionals to supewise the loading and un- 
loading of students. Such assignments shall be established by the school 
prinapal on a rotating basis. 'Bus duty" assignments shall begin fifteen (1 5) 
minutes before the b;cginning of the school day and fifteen (1 5) minutes after 
the end of the school day. A paraprofessional who is assigned to 'bus duty" 
during a given day shall be paid at one-fourth (V4) said paraprofessional's 
normal rate of pay for each bus duty assignment. The full-time equivalence 
shall be six (6) hours per day, exclusive of "bus dutyn and the unpaid, duty 
free lunch brcak 
Agreement between the City School Disnict of the City of Sdrmeady and the Schenectdy Federation of 3' 
Teachers. Paraprofessional Unit (July 1. 199% -June 30.2003). 
9.1 o FULL-TIME HOURS 
The full-time equivalence shall be six (6)  hours per day, cxdusivc of 'bus 
dutyw and the unpaid. duty fret lunch break. 
9.1 1 PART-TIME HOURS 
Paraprofessionals who now work less than six (6) hours, and/or arc assigned 
to work in an elementary school, shall continue to work such hours, and bus 
duty shall not be considued part of their normal workday. 
&remart between the City Srhool District of the City of k k w c t d y  and the Scheneeudy Federation of 3* 
Teachers. Parapmfcssional Unit (July 1. 1998 -June 30.2003). 
-- 
1 0.1 USE OF SCHOOL FACILITIES 
10.1.1 - Building and Equipment 
The Fedcration and its representatives shall have the right to use 
school buildings and equipment without cost at reasonable times of 
the day or Ntning for meetings and other business provided that such 
use will not conflict with previously scheduled school activities. The 
principal of the building will be notified in advance of the time and 
place of each meeting. The use of school duplicating and othu 
equipment by the Fedcration shall be occasional. 
The Federation will provide supplies and materials which are con- 
sumed or will reimburse the District for the cost of such supplies and 
materials used. Any additional janitorial costs for after normal hours 
shall be borne by the Fedcration. If excessive wear or damage to 
equipment is experienced, the District reserves the right to withdraw 
the use of the equipment. 
1 0.1 -2 - Intra-School Mails 
The Federation shall have the right to use the intra-school mail facili- 
ties of the District to communicate with its officers, representatives, 
members and the employees whom it represents. 
10.1.3 - Mailboxes 
A mailbox or mailboxes shall be provided in each school for emplovees 
in the unit assigned to that school. The Federation shall have a right 
to use such mailboxes for Fedcration business. The mailboxes .shall 
similarly be open to individual employees in the unit. 
1 0.1.4 - Bulletin Boards 
The employees in the unit shall be afforded bulletin board space in 
each school for communications with each other and with the faculty. 
Agreement betmen the City School L)istrict of the City of %knaX&y and the Schencctri)l Federation of 33 
Teachas. Paraprofessional Unit (July 1.1998 -June 30.2003). 
1 0.2.1 - Federation munben shall have the exclusive right to have their 
membership ducs d e d d  by the Business Office from their paychecks. 
Dues deductions shall be made in equal installments throughout the school 
vear. A signed authorization by each member desiring ducs deduction shall 
be deposited with the Business Office. Such authorization shall cvry over 
from year-to-year until withdrawn by the employee. 
10.2.2 - Additions to the list of those authoridng payroll deductions of 
dues shall be madc at any time to be effective for the next payroll date after 
fifteen ( 15) days. 
10.2.3 - The Business Office will transmit monies from dues deduction to 
the Federation within fifteen ( 1 5) days of the pay p a i d  for which the dues 
arc deducted, and shall n o w  the Federation of any withdrawals from pay- 
roll deductions as they occur. 
10.2.4 - The Federation will provide authorization cards for dues deduc- 
tion. The Federation agrees to give the Business Office thirty (30) days no- 
tice in mse its membership changes its dues rates for members in the Para- 
professional and School Rtlated Personnel Unit. 
10.2.5 - The District shall deduct from the salary of employees in the bar- 
gaining unit who are not members of the Schenectady Federation of Teach- 
ers, Paraprofessional and School Related Pnsonncl Unit, the amount equal 
to the dues levied bv the Federation and shall transmit the sum so deducted 
to the Federation accordance with Chapters 677 and 678 of the Laws of 
1977 of the State of New York The Federation affirms that it has adopted 
such procedure for refund of agency fee deductions as required in Section 3 
of Chapters 677 and 678 of the Laws of 1977 of the State of New York 
This provision for agency fee deduction shall continue in effect as long as the 
Federation maintains such procedure. 
The agency shop fee deduction shall be made following the same procedure 
as applicable for ducs chcck-off except as othtryvise mandated by laws or this 
article of agreement. 
Apemmt betmen the Ciq School D&sb of the City of SchencaPdy and the Federrtion of 34 
Teachers. Parapfessicmd Unit Ouly 1.1998 -June 30,2003). 
10.3 RELEASE TIME FOR FEDERATION REPRESEM~ATIVES 
1 0.3.1 - Negotiating Committee 
If negotiating meetings result in an impasse and there arc meetings with a 
Public Employment Relations Board mediator or factfinder and the latter rc- 
quests meetings during the school day, the representatives of the Federation 
will be relieved from all regular duties without loss of pay as necessary in or- 
der to permit their partidpation in such meetings. Such time will not be dc- 
duaed from accumulated leave. The total number of days released time 
shall not exceed twenty (20) in any onc year. 
10.3.2 - When meetings are scheduled during the school day pursuant to 
Scaion 10.3.1, no more than one ( 1 ) Federation representative per school 
building in the aggregate, at once will, upon agreement between the Superin- 
tendent and Federation President, be released to partidpate in such meet- 
ings. 
10.3.3 - Released time will be granted for gricvancc work bv Federation 
representatives and witnesses as i t  is agreed to be necessary by the Superin- 
tendent and the Federation President. 
10.3.4 - The President or Vice President of the Federation shall be afforded 
such time to work with the administration, teachers and paraprofessionals to 
carry out the Agreement effectively as the Superintendent and the Federa- 
tion President shall mutually d m  desirable. Twelve (12) days without loss 
of pav shall be granted the Resident andor designees to attend workshops 
othe; than the Superintendent's Confaencc Day. 
10.4 INFORMATION AND COMMUNICATIONS 
1 0.4.1 - Conferences 
The Federation paraprofessional building representative in each school shall 
meet at least once monthly with the building principal to review and improve 
school practices and programming. The President of the Paraprofessional 
Unit will appoint a committee to meet monthly with a representative of the 
Superintendent's office to consider matters of concern to paraprofessionals. 
10.4.2 - Employees List 
The Federation shall be provided with a list of aU employees and their 
building assignmats no .later than the end of the first week in the school 
year. Any appointments or changes of personnel shall be f o d e d  to the 
Federation as they are made, but in any event, no later than one ( 1 ) week 
from the date of the change or appointment. 
Agmanmt betmen the City School District of the City of SdKnecurj. and the Schmeaedy Federation of 35 
Teachers. Pn?professiond Unit (July 1.1998 -June 30.2003). 
1 0.4.3 -- Board Meetings 
The Federation shall be informed of the schedule of B d  ofEducation 
meetings. Seating shall k resaved for Federation rcprcsentativcs until 
meeting time. Twlo (2) copies of the board minutes shall be forwarded to the , . 
Federation and the Paraprofessional President. 
Agmmmt betmen the City Srhool Distxict of the City of SdKnetdy and the Schmectdy Fcdtration of 36 
Teachers, Pnrap"fcssional Unit (Jdy 1. 1998 -Jane 30,2003). 
COMPLIANCE WTTH SECTION 204A OF THE CIVIL SERVICE LAW 
0' . 
=IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL." 
IN WITNESS WHEREOF, thc parties hereto have caused this Agreement to 
be signed in thdr names and on thdr behalf by their respective representatives. 
BY: 
" ~OHNFALCO 
BY: 
/ 
Agmment between the City School District of the City of Schenecfady and the Sch-tdy of 37 
Teachas. Paraprofessional Unit (July 1.1998 -June 30.2003). 

Wknrs, the Paraprofessio~I unit's contract expires oa June 30,2003; and 
1. Effective July 1,2003, an iaacsrse of 1 .S% sban be applied to tbe current 
Plaapofcssid unit's 2002-2003 salary Scbeduk A and B, the longevity diffaential, 
and the hmch aida and h b  monitors salary scbahk for tbe p a i d  July 1,2003 - June 
30,2004. The HopaFai salary scbabk is attsc6sd hereto as A p p d k  A 
2. Effective hdy 1,2004, sad iDcreabc d 2 %  &all k applied to tbe Paraprofcstional unit's 
2003-2004 sahry Scbadu b A and B, longevity d f l i  and the lunch aides cmd 
hur:bmOIIjtasscbedukfathcpariodofJdy 1,2004- Juac30,2OOS. T h e p n p s d  
salary scbeduk is attached haetb as Appeadior A 
3. Effeaivc July I, 2003, fathe paiod July 1,2003 - Jum 30,2004, up to $5,000 of 
Distria's monis shall be allocated to a P a r a ~ i d  OrinltrtKnr 
and impkraarted by the Parapnrfissianal unit ofthe SFT. An aicntatKm 
- Programi-gnsd 
' program P L ~  
sball k submiad by the SFT to the Superbendeat a hi- designee fcs appoval prior 
to tbe commeaccment ofthe 2003 - 2004 school year. 
4. Effcctive~1,2004,fa~paEodJu3(1,20W-Jrme30,2005andamruatly 
tbacaRa, np to Sl0,OOO ofthe District's monies shall be abated for tbc 
Parapofcssioml Orieatation Progrem as desaribed above, designsd and impkmented by 
theParagofcssiaaalunitofthcSFT. SaidprogramplanfathepaiodJuly1,2004- 
Juot 30,2005, md annually thaeaffa shall be submitted to tbe Supaiatcndent or hismcr 
designee fa appmd prior to the commencement of the 2004 - 2005 school year aad 
~IlRlJythaeafter. 
5.  ThtDishictandtbeSFT~tomeet~~apcwslbkMem~ranhof 
Agreement in orda to ckrSfy orpnbitional prodma f a  ~pmfcss;iorral duty 
assigmnmts. 
6. All dba contract provisions of the collective bargaiig agreement behvecn the District 
and the Sm Paraprofessional unit far the paid of July 1,1998 though June 30,2003 
shall remain in affect for the period of this agreement, July 1,2003 through June 30, 
2005. 

THE CITY S O L  DlSRTICT OF THfhJY OF S C w Y  
SCHEMECTTADY FEDERATION OF TEACHERS (PARAPROFESSIONAL UNIT) 
LOCAL 803, NYSUT, AMEJUCAN FEDERATICM OF TEACHERS 
BY: 
Chairman Negotiating Committee 





